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Global & Business Overview
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A (Growth - Oriented)
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HR _ Achievement Milestone

EIQIO|AZAL £ 7L A T
(E.0.S) (9Block W7l £¢) (28X
A A

2013 2014 2015 2017 2018
v v \ 4
EDUCOA 2% EDUCOA 28 =H 2XZiaigizz]
(1EA34 5Y) (HAA} 2HH) X=X} 2ol

A A 7H’*1

OJAtL

QIEKIQ 47|

9l= (Best HRD)



Work Innovation Journey
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Design for Sustainability,
Partner for Shared Growth
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All Employee Meeting
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CSV (COAVIS Staff Voice)
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